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PRESIDENT’S REPORT                                                                                                                             
    

The past six months at the Committee of Management (CoM) table 
have been an enjoyable mix of achievements, challenges and 
opportunities. The organisation and the Committee have invested 
time and energy in the future of the organisation and the sector, 
with a focus on advocating for sustainability education in the lead 
up to the Victorian State election, reviewing membership 
categories to drive growth for EEV and thinking about what the 
future could look like for EEV with a new Executive Officer.  

 
I joined the EEV CoM because I was looking for a way to help the next generation become 
equipped with the tools and knowledge they will need to lean into the future that is 
unfolding now. I believe we need people of all ages equipped with the understanding of the 
science and the impacts that climate change will have on our civilisation if we are to have a 
chance of coming through the next 20 – 50 years with our society somewhat intact. I have 
two teenagers in my house, neither of which had the opportunity to study VCE 
Environmental Science and I am keen to ensure that others do not miss out. I saw that being 
involved in supporting those who educate with professional development and resources, as 
well as spreading the message about the centrality of sustainability in education was one 
way I might make a small difference.  
 
This annual report provides members with a feel for EEV’s highlights of the financial year 
2018, the challenges we faced, areas of consolidation and change – and where EEV 
envisions opportunities for 2019 and beyond. 
 
During the annual strategic planning day in February 2018, we identified some key priorities 
for the 2018 calendar year, namely: Membership, Advocacy and Governance.  
 
Of these three, the key focus of discussion and action has been on Membership and 
Advocacy as the greatest areas of need that impact our organisational sustainability, whilst 
governance is an ongoing work in progress. Sub-committee structures changed accordingly 
to reflect these priorities. More detailed reports of progress are included later in this report. 
 
We also undertook some work on reviewing and refreshing EEV’s values with Committee 
members and staff. This work will continue after our new Executive Officer commences to 
give them the freedom to help shape the future in this space.  
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Highlights this year as President: 
 

1. The development of the advocacy program around the central role of sustainability 
in school curriculums that we designed to engage politicians from all parties, and to 
support our members in the lead up to the Victorian State election.  

2. The commitment and enthusiasm the volunteer CoM members invest in the smooth 
running of the organisation, ably assisted by Julie Harris. I have found this group of 
people to be a joy to work with, as we align our behaviour and approach to the 
future we are trying to create together. The good humour that is always displayed, 
coupled with intelligence and warmth makes our meetings enjoyable and engaging. 
We have managed to successfully mix virtual and real world meetings to 
accommodate differing needs and commitments.      

3. Meeting some of our life members to discuss what the journey to this point has been 
for EEV and how the future might look. I thank those who took the time to answer 
my many questions, I enjoyed meeting you and learning a bit about the history of 
the organisation.  

 
From the Committee of Management, thanks go to the staff Bev Laing, Sarah Allen, Nicole 
Butler, Dominique Dybala, Mark Minty and Jorja McKinnon. This dedicated team have 
continued to expand EEV’s reach and influence in the sector. Their ongoing commitment to 
delivering high quality support and professional development for our VCE Environmental 
Science teachers and to all those educators and students who want to learn is delivering real 
results for a generation of students who will need to understand the future they are moving 
into.  
 
Many thanks as well to our outgoing Executive Officer Julie Harris, we are sad to see you 
move on and the CoM, on behalf of our members, wishes you all the best for your future 
endeavours. Your dedication to developing EEV has resulted in our continuing success in 
gaining project funding that helps grow the organisation’s reach and influence on behalf of 
our members (more on this in the Executive Officer’s Report). We have also seen an 
increase in the number of schools in which the VCE Environmental Science units are being 
taught which has been supported, in part, by the availability of high-quality resources and 
professional development via EEV.   
 
Thanks must also go to retiring committee members whose two year term is concluded:  
 
Elizabeth Jenkins 
Belinda Christie 
David Mould 
Peta White 
Renae Walton 
Andrew Gooday 
Ange Andrews 
Julie Wynne 
 
These people will be eligible to re-nominate and continue their service, however we want to 
acknowledge their contributions for the last two years.  
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Volunteering to support EEV is always fitted in amongst the busyness of life and on behalf of 
the Committee, I thank them.  
 

Priorities for 2019 
 
As a Committee of Management, we have three key priorities for 2019. 
 

● Firstly, we will support our new Executive Officer to settle into the role and assist 
them to continue to drive sustainable growth for the organisation. This will include 
an update of the Strategic Plan and organisational values.  

 
● Secondly, we will focus closely on increasing the number of members and promoting 

our new membership categories, which will be presented to the 2018 Annual 
General Meeting for adoption.  

 
The work done last year to install a membership system and clean up the 
membership data has highlighted that there is energy and focus needed to ensure 
ongoing sustainability for EEV as a membership organisation. This includes 
promoting the benefits of EEV membership and, as we want EEV to continue to 
deliver value to educators all across Victoria, recognising that this requires new ways 
of delivering benefits. In addition, we are keen to engage students at secondary or 
tertiary level, to support them with access to resources and to inspire them to be 
part of the sustainability education sector.  

 
● Thirdly, we will be focussing on reviewing and revitalising many of our internal 

policies and procedures, a time consuming but necessary activity to support the 
organisation’s operations.  

 
If any, or all, of these priorities are of interest to you, please consider joining the CoM for 
2019, we would love to see you at the table each month.  
 
 

 
 
Rowena Morrow 
President  
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EXECUTIVE OFFICER’S REPORT          
 
EEV has experienced a year of the usual mix of consolidation and change on the operational 
front. We continue to aim high, sometimes too high, in terms of what we think we can 
achieve in any given year with the scant resources we have. In the annual ‘wash-up’, it’s a 
great opportunity to reflect on what we managed to achieve and re-set ourselves to catch 
up on the bits and pieces we know we still need to do. 
 
As always, I’d like to start by thanking all involved with EEV from the Committee of 
Management, staff, members and other friends for their support. Our work at EEV is very 
much a combined team effort by paid staff, volunteer committee members and general 
members.  
 
We are pleased with our more robust membership management system, though we 
acknowledge the ‘transition’ phase may have caused members a bit of angst whilst we 
tweaked and ironed out the bugs - still a work in progress. We are yet to implement the 
General Members’ Chatter Group, as we focussed on transitioning our VCE teachers from 
their old Free-list discussion forum. That has taken a bit longer than we initially anticipated. 
 
It was a full year on the projects front. FY 2018 saw: 
 

• The successful delivery of the first of our two-year ResourceSmart in the Western 
Metro region project. We were excited to exceed our target number of schools.  

• The completion of the third year of the Strategic Partnership Project (SPP) funded 
Creating a Future for Humanity Gifted and Talented Student Workshop series. 

• Commencement of a new SPP Tri-ennium funding partnership with Department of 
Education and Training -  Sustainability Begins with Teachers:  Professional learning 
for teachers in regional areas to embed sustainability in Curriculum; VCE 
Environmental Science support for teachers in regional/rural areas; and improving 
digital access to resources.  

• Hobsons Bay City Council renew their partnership with us to coordinate and deliver 
the Hobsons Bay Teacher Environment Network for the 2018 calendar year. 

• Moonee Valley City Council partner with us to deliver waste audits to 11 schools in 
their municipality. 

 
More details about these specific projects are provided later in this report. 
 
We continue to be encouraged by the incremental growth we are seeing in VCE 
Environmental Science (according to statistics, up in FY 2018 from over 60 providers of the 
subject to 74). Sales of both our VCE texts continued to provide a financial base from which 
we can support VCE teachers as we do. We hope the trend continues.  
 
In FY 2018 EEV continued its proactive approach to support the place of sustainability as an 
embedded cross-curriculum priority in key learning areas of Victorian Curriculum F-10.  
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This year activities included: 
 

● A Roundtable with key stakeholders in July to shape/refine the 
#Sustainabilitybelongs campaign in the lead up to the Victorian election. 

● Promoting how sustainability can connect many learning areas across Victorian 
curriculum 

● Engagement of additional resources (Activ8 Consulting) and some additional staff 
hours to assist with the advocacy campaign July-November. 

● Development of a new poster: Sustainability Connects Curriculum 
 
As always this work is critical to you, our members. I am sure none of us want to think about 
the future for Victorian communities if sustainability was removed from the curriculum 
today. 
 
Two professional highlights for me during this time have been: 
 

● The launch of the Out and About with EEV series of member events. These events 
embody what we do really well and that is to foster relationships for learning about 
sustainability; whether they are with each other as committed environmental 
educators and/or with nature. Without these human:human and human:nature 
relationships I believe our work lacks meaning. 

● Participation in the South-East Asian Ministers of Education Organisation (SEAMEO) 
Sustainability Begins with Teachers Project with friends, colleagues and EEV 
members Robbie Guevara and Fumiko Noguchi. 

 
As I am stepping down from the Executive Officer’s role I would like to take this final 
opportunity to thank you all for your support, collegiality, wisdom and openness throughout 
the last three years. I look forward to following EEV’s journey and contributing as a member 
in the coming years. 

 
Julie Harris 
Executive Officer 
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GUIDING PRINCIPLES & ORGANISATION STRUCTURE 
 

Our purpose 
 
To provide environmental and sustainability educators with a professional association that 
connects people and organisations to develop capacity for enriched, sustainable lives.  
 

Our vision for Victoria: active, aware and sustainable communities 
 
EEV’s ambition is to be part of a society in which the community is aware and active in living 
ecologically sustainable lives. Environmental education engages learners in understanding 
the interdependence between human society and Earth’s life-sustaining systems. Education 
for Sustainability is central to any informed understanding and action towards social, 
economic and environmental sustainability. 
 
Achieving EEV’s vision requires a significant transformation of our social, ecological and 
economic systems. This necessitates illuminating unsustainable mindsets and behaviours 
and creating the learning opportunities for a transformation to sustainable ways of thinking 
and acting.  
 
Our work is ecological, respectful, well-informed, practical, collaborative and brave. 
 

EEV’S work is conducted according to the following principles: 
 

Change 
Environment and Sustainability Education involves equipping people with the skills, capacity 
and motivation to plan, manage and create change that transforms our thinking and 
awareness towards sustainability.  

 
Inclusive education  
Environment and Sustainability Education is driven by a broad understanding of education 
and learning that includes people of all ages and backgrounds and takes place in formal and 
informal learning spaces.  

 
Systems thinking  
Environment and Sustainability Education aims to equip people to understand connections 
between environmental, economic, social and political systems.  

 
Envisioning a better future  
Environment and Sustainability Education engages people in envisaging diverse sustainable 
futures. 

 
Critical thinking and reflection 
Environment and Sustainability Education encourages individuals and groups to reflect upon 
personal experiences and world views, and challenges accepted ways of interpreting and 
engaging with the world.  
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Participation  
Environment and Sustainability Education recognises community participation as critical to 
the collective shift towards an environmentally sustainable society. 
 

EEV ORGANISATIONAL STRUCTURE  
 

 
 
 

  



EEV Annual Report 2018 8 

GOVERNANCE 2017-18 EEV COMMITTEE OF 
MANAGEMENT 
 
EXECUTIVE 
 
President: Rowena Morrow 
Vice-Presidents: Christina Renowden and Andrew Gooday 
Secretary: Renee Walton 
Treasurer: Peta White 
 

COMMITTEE OF MANAGEMENT 
 
Angela Andrews, Elizabeth Jenkins, Jane Liefman, Penelope Lynch, David Mould, Julie 
Wynne and Dr Belinda Christie (co-opted committee member). 
 

 
Committee of Management, April 2018 Meeting  L-R Back Row: Peta White, David Mould, Ange Andrews, 
Christina Renowden, Rowena Morrow. L-R Seated: Julie Harris, Renae Walton, Jane Liefman. Absent: Pen 
Lynch, Elizabeth Jenkins, Julie Wynn, Belinda Christie, Andrew Gooday. 
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EEV OFFICE AND STAFF TEAM 2017-18 
 
The 2017-18 financial year was our second full year at Level 2, 60L The Green Building, 
Leicester Street. We continue to enjoy the opportunity to work in a space filled with like-
minded individuals and organisations.  
 
ROCG Corporate Services continued to provide all the bookkeeping needs for EEV as an 
organisation.  
 
In the 2017-18 financial year, EEV employed the following part-time staff as the core team 
whose time allocation totalled three full time equivalent positions for most of the year.  
 
Julie Harris managed the operations of the association, including supporting staff in day-to-
day delivery of workshops. She led strategic development and is a non-voting member of 
the EEV Executive and Committee of Management. Julie provided oversight of all projects, 
led business development of the organisation and streamlining of EEV’s internal processes 
(including the new membership management system project). 
 
Nicole Butler was the key facilitator and assessor for the ResourceSmart Schools Project 
for the Western Metropolitan Region as well as manager of the Wrigley’s OMG! Film 
Competition  
 
Pen Lynch was farewelled from EEV in December 2017, after another stint of amazing 
service to EEV, ResourceSmart Schools and the sector in general. We were extremely lucky 
to have had Pen back as part of the core EEV team. 
 
Bev Laing completed the delivery of the SPP Future of Humanity series and then 
contributed significantly as Programs Manager overseeing the delivery of our key projects, 
driving new business development and re-vamping some of our strategic communications. 
Bev finished in July 2018. 
 
Dominique Dybala joined EEV this year as a facilitator for the the ResourceSmart Schools 
Project for the Western Metropolitan Region.  She facilitates the Hobsons Bay Teacher 
Environment Network. She has also taken on the Wrigley’s OMG resource refresh school 
project. In addition to this, Dominique is delivering the new SPP Sustainability Begins with 
Teachers:  Professional learning series for teachers in regional areas.  
 
Sarah Allen, as the Web and Communications Officer, continued to manage website 
development and graphic design/communications needs for the organisation and our 
projects.  
 
Mark Minty  joined EEV to manage the ordering, shipping and processing of the two EEV 
textbooks and VCE trial examinations. His role now also includes responding to membership 
queries, managing more of the membership database and relationship building with text 
book suppliers. 
 



EEV Annual Report 2018 10 

The core staff team was supported by a talented sub-contractor, Jorja McKinnon who has 
worked with us for a number of years also. 
 
Jorja McKinnon managed VCE Environmental Science support, including designing and 
delivering professional development and student lectures, trial exams and facilitating the 
online network. 

AWARDS         
 
In the 2017-2018 financial year, there was no Victorian 
Environmental Educator of the Year Award. The 2018 award 
will showcase the outstanding contributions of educators from 
Victoria to the field of environmental education. The 2018 
award will be presented at the Annual General Meeting in 
November.  
 
The Victorian nominee for the 2018 AAEE Environmental 
Educator of the Year was April Seymore, CEO of Port Phillip 
EcoCentre.  

INDUCTION OF NEW LIFE MEMBER 
 
EEV would like to take the opportunity this year to induct Ian 
Thomas into its cohort of Life Members. Ian has been a long 
serving advocate for our sector, supporter of all of EEV 
activities and mentor to a number of EEV staff. He is truly 
deserving of this recognition for his contributions to EEV over 
the year. 
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MEMBERSHIP  
 
EEV had 209 members at the end of June 2018, comprising 158 financial members (both EEV 
and joint AAEE/EEV categories, see numbers below). There were 25 lifetime members and 
26 complimentary, reciprocal and Chatter only members. 
 
The overall membership numbers have increased this year due to complimentary Chatter 
only membership available to VCE Environmental Science teachers. This was offered to 
entice teachers to interact on the new Chatter portal. All non-financial members will be 
invited to become full EEV members before their free access is withdrawn at the end of the 
2018 calendar year. EEV and EEV/AAEE financial membership has remained constant due to 
the solid financial planning in the past 12 months.  
 
Although not without challenge, our continued refinement of the Salesforce customer 
relationship management database means we can monitor, review, renew and write off the 
long-term lapsed members.  
 
In 2018, members of the EEV Committee of Management completed a review of the existing 
membership categories.  
 
It is you, the members of EEV, who make up this organisation and benefit from all that the 
organisation offers. We find we still need to make many phone call and email follow ups to 
remind you to renew. Please assist us by paying your subscriptions on time and alerting us 
to any changes to your contact details as soon as they occur. 
 
EEV Committee of Management and staff would like to extend our sincere thanks to all 
members for their continued support, knowledge, wisdom and time. 
 
For a breakdown of membership types, please see the charts and tables on the following 
page. 
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EEV Financial Members FY 2017-18 

Concession 4 
Concession Joint AAEE 6 
Individual 31 
Individual Joint AAEE 29 
NFP 41 
NFP Joint AAEE 20 
Organisation 17 
Organisation Joint AAEE 10 
TOTAL FINANCIAL 158 

 
 
 

EEV Non-financial Members  

VCE Chatter 18 
Complimentary 3 
Reciprocal 31 
Lifetime 25 
TOTAL NON-FINANCIAL 51 

 
 
 
 

COMMUNICATIONS 
 

EINGANA 
 
Eingana continues to be a respected publication for environmental and sustainability 
educators. It showcases the work and research of our members and provides a useful 
collection of resources and ideas for our teachers and educators. 
 
This financial year one hard copy, Volume 40, Number 2 December 2017, and one e-journal, 
Volume 41, Number 1, April 2018, were created by the editorial team of Julie Harris and 
Sarah Allen as Commissioning Editors, Sarah Allen as Graphic Designer and Margie Beilharz 
as Editor.  
 
In addition to this, past issues of Eingana were added to the members-only Chatter forum. 
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Thank you to the editorial team, staff and all members who have contributed to Eingana 
over the last 12 months. As always, we encourage our members to contribute articles, news 
and resources. 

 
Eingana editions produced in 2017-18 

 
 
OTHER WAYS WE SPREAD THE WORD 
 

EEV Networks  Members / subscribers  
EnviroEvents monthly e-newsletter  
(members and stakeholders) 

209 subscribers.  Average open rate is 36%, 
compared to industry average open rate 18.1% 

RSS Western Metro monthly e-newsletter 234 subscribers. Average open rate is 36%, 
compared to industry average open rate 18.1% 

VCE Environmental Science Teacher online 
Chatter group 

80 members 

EEV Facebook page 922 followers, up from 752 in previous financial 
year. 

ADVOCACY 
 
In its ‘Schools Education Values Statement’ released in January 2018, the current Victorian 
State Opposition, the Liberal Party, outlined its intention to remove sustainability, Aboriginal 
and Torres Strait Islander histories and engaging with Asia as cross-curriculum priorities if 
elected in the 2018 (November) election. This would apply from foundation to year ten. 
 
The potential impacts of this change would include: 

● A reduced awareness and capacity for the next generation to respond and adapt to 
the impacts of a changing climate 

● A lack of foundational knowledge and competence in sustainability which is a pre-
requisite for Year 11 and 12 environmental science units 

● Less interest, awareness and take up of environmental sciences at the tertiary level 
and resulting impacts on related industry (skills shortages etc). 
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EEV wrote to the Victorian Coalition and the Victorian Labor Government to raise the issue 
and seek clarification on their intended way forward with the curriculum. The Victorian 
Labor Government responded confirming that they intend to keep sustainability as a cross-
curriculum priority, however the Coalition reaffirmed its intention to remove it. 
 
Sustainability and environmental education are 
at the heart of why EEV exists as an organisation. 
Knowing this, the committee felt it was 
important to conduct a positive advocacy 
campaign to ensure the continued inclusion of 
sustainability as an embedded cross-curriculum 
priority beyond the 2018 election.  
 
From mid August – November 2018, EEV 
executed a campaign across social media under 
the name and hashtag #sustainabilitybelongs. 
Key campaign activities and outcomes  in the 
2018-2019 financial year will be reported in the 
2019 Annual Report. 

 

PARTICIPATION/WORKSHOPS AND COMMUNITY OF 
PRACTICE 
 

EEV ADVOCACY AND SECTOR REPRESENTATION ACTIVITIES 
 

• ResourceSmart School Awards Judging and Awards Ceremony 
• Participation in Steps to Sustainability Conference Organising Committee   
• Climate 101: Understanding Climate Change, Ballarat 

 

EEV Member and Industry Engagement 2017-2018 Engagement/reach 

EEV facilitated events 267 

EEV presented events 44 

EEV represented events 290 

Member events 40 

Total face to face engagement 641 
Reach via e-newsletters, chatter, discussion lists 1470 
Total reach 2111 
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VCE ENVIRONMENTAL SCIENCE  
 
The 2017 VCE Revision Lecture held at RMIT in October was attended by over 100 students 
from across Victoria. The students participated in a comprehensive lecture about three 
Areas of Study in Environmental Science, led by Simone Healey. This was complemented by 
comprehensive notes for each student. In addition to this, 2017 was the first time EEV 
offered students the option to purchase a recording of the lecture. Primarily, this was to 
enable students in regional and remote areas of the State to access the lecture without the 
requirement to travel to Melbourne for the day. In addition to this, students who had 
clashes with other subject lectures or were interested in having access to the lecture after 
attending the live session. There were 36 purchase requests for the video recording of the 
lecture. 
 
During 2018 financial year, the Environmental Science Teachers Network has engaged in a 
number of productive and worthwhile Professional Learning opportunities for teachers.  
 
The first of the Professional Learning sessions 
took place in June and focused on the topic of 
investigations. A rocky shores workshop 
session was run at Barwon Heads that engaged 
teachers with the classroom use of quadrat 
and transect sampling. This session was 
designed in order to respond to the desired 
professional learning needs of the teacher 
network. To complement this workshop a 
lecture was provided by Dr Corey Green who 
provided teachers with conceptual 
understandings of contemporary scientific 
sampling using his work with cuttlefish in Port 
Phillip Bay.  
 
This session was well attended and the feedback generated suggested this was a worthwhile 
activity for teachers. 
 
The second Professional Learning opportunity was planned for September and was designed 
to demonstrate to teachers how virtual data could be used the classroom. The session was 
planned in association with the Phillip Island Nature Reserve and would have seen teachers 
begin the day with a boat trip to The Nobbies to fly a drone over the seal colony and collect 
current images of the colony. This data would then have been worked into a classroom 
activity for students. This Professional Learning experience did not go ahead due to lack of 
registrations. 
 
The third Professional Learning opportunity is due to take place in November and will take 
the form of a supported planning day.  
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Four sessions during the day will include: 
● Conceptual understanding - How to abandon the subject silo’s; 
● S.E.E.D questions - Supporting extended inquiry;  
● Lessons from the VCE exam;  
● Planning with Colleagues. 

 
A trial exam has been generated as support for students undertaking VCE Environmental 
Science.  This will be complimented by a student revision lecture taking place at RMIT in 
October. 
 
As part of the Salesforce package a new tool, Chatter,  has been trialled to service the 
ongoing communication needs of the network teachers. This tool was not put into full 
commission in the 2018 financial year and the Freelist continued to be used until the 
Chatter tool is adequately prepared. The teacher email network that is currently using the 
Freelist platform will be decommissioned when this is completed. 
 
Contributed by Jorja McKinnon, VCE Coordinator 
 

OTHER PROFESSIONAL LEARNING 
 
Biodiversity in the school grounds: Brimbank Teacher Environment Network 
31 May 2018, Sunshine North Primary School  
 
EEV was engaged by Brimbank Council to design 
and deliver a two hour workshop for local 
teachers with a focus on exploring and 
understanding biodiversity in the school grounds.  
 
The 18 teachers from primary and secondary 
schools in the Brimbank Council area explored 
biodiversity from a global to local level; were 
informed of the unique biodiversity of the 
Western Volcanic Plains on which the schools are situated; and completed a biodiversity 
audit of the school grounds. We also explored with teachers how to build on a biodiversity 
audit through the Victorian Curriculum.  
 
Members and friends ‘Out and About with EEV’. 
 
EEV developed a new series of events for members and friends this financial year - ‘Out and 
About with EEV’.  These events were designed to connect our members with each other and 
with the fascinating, glorious and varied Victorian landscapes. They were curated to include 
time in special places with people who to guide us in our experience of them.  
 
Our first event in May took us to Mount Macedon with local guide Greg Boldiston. Greg has 
a broad knowledge of the mount, it’s plants, animals and history. The event quickly booked 
out and had a waitlist of eager participants, both members and friends.  
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The weather was perfect with sun and a cool morning, excellent for finding all sorts of 
jewels, from jelly fungus to electric green lichen and lots more besides. And a finish on top 
of the Camel’s Hump, admiring incredible views. 
 
The success of this event inspired us to book an early spring walk to enjoy the sunset from 
the top of the Mount in September. This surprisingly cold Spring afternoon, a balmy 4 
degrees, saw the group set out to the historic Days Picnic ground, the location of an early 
nursery associated with logging on the mount in the late 1800 and early 1900’s. On the way, 
we ventured through a remnant plantation of pine trees and heard tales of a zombie fungus, 
Cordyceps, that invades a caterpillar to facilitate its own growth from! We finished with a 
peek at the sunset from Camel’s Hump, through the patchy evening cloud.   
 
And we are looking forward to a spot of birding at Werribee Treatment Plant in early 2019 
and a tour of the wonderful Anglesea Heathland for wildflower season in October.  
 
EEV will continue to explore topics and locations for this series in 2019. If there is 
somewhere special you would like to share or visit with EEV members, please let us know.  
 

 
 

EEV STAFF LEARNING 
 

DIGITAL STORY-TELLING 
 
In September 2017, EEV engaged Stephen 
Curtain to explore digital story-telling as a 
communication tool for our organisation. The 
workshop took us through the process of 
planning, shooting and editing of video to 
create  powerful stories. 
 
Telling the story of EEV is important in both the 
promotion of the organisation and our role as 
advocates for sustainability and environment 
education.  
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COMMON CAUSE VALUES WORKSHOP 
 
EEV staff members, Bev and Dominique attend the Common Cause Values workshop in May 
2018. This was an opportunity to focus on how values influence decision making and 
engagement in sustainability, climate change and environmental science issues. Exploring 
the language we use when communicating with our members and through our projects to 
help build our strength as organisation was invaluable. As an organisation, we are 
concerned with promoting pro-environmental attitudes and behaviours and can target our 
use of language and images to communicate that message.  
 
 

FILM-MAKING 101 WITH METROPOLITAN WASTE AND RESOURCE 
RECOVERY GROUP 
 
Nicole attended a one day workshop in June to increase her skill with short film production. 
It was an opportunity to write and shoot a short film then complete a first-cut edit in the 
post-production studio. This day complimented the earlier work of the EEV team in creating 
screen-based stories to communicate the work of our organisation. 

RESOURCES FOR TEACHING AND LEARNING 
 
No new resources were developed this year apart from the trial exams for VCE 
Environmental Science, which are developed on an annual basis. We trialled video 
production of the VCE Student Lecture and also VCE Professional Learning Workshop held at 
the end of 2017. This was to enable rural and regional students and teachers to have 
improved access to these events which they often found difficult to attend. Video 
production of key learning activities will continue. 

AREAS OF FOCUS 2017/18 
 
RESOURCESMART IN WESTERN METROPOLITAN MELBOURNE 

 
 
 
 
 
 
 
 
 
 
 
 

EEV once again delivered ResourceSmart in the western region of Melbourne this year, 
building on the relationships developed over the past six years.  
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ResourceSmart highlights over the past 12 months include: 

● Exceeding our active schools target, reaching 53 schools by June 2018 (target was 48 
schools). 

● Submitting 7 modules and 7 Stars to Sustainability Victoria for verification. 
● Partnering with Sustainability Victoria to deliver four professional learning 

workshops to ResourceSmart School teachers and facilitators. 
● Supporting four schools to win ResourceSmart School Awards in 2017, including 

Werribee Primary School, Catholic Regional College St. Albans, Exford Primary School 
and Warringa Park School. 
 

  
 

Left: RSS Exford PS - Water Primary school of the year  Right: RSS Catholic Regional College - Community 
leadership secondary school of the year 

 
 

ResourceSmart environmental savings during 2017-18 and future targets  
 
ResourceSmart includes systems for schools to track their combined environmental impact.  
Environmental savings over the past 12 months by Western metro schools are summarised 
below: 
 

Sustainability Victoria target  Western Metro combined 
achievement 

 Result summary 

Greenhouse gas  
760 tonnes of CO2 saved 

901 tonnes of CO2 saved Exceeded target by 18% 

Waste to landfill  
10,000m3 saved 

14,390m3 saved Exceeded target by 43% 

Water  
16,000 kL saved 

10,731kL saved 67% of target. 
Low numbers of schools 
completing module. 

Biodiversity  
1,520 trees planted 

1,160 trees planted 76% of target 
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OMG! (Oh My Garbage!) 
 
During 2017, the focus of our Wrigleys contract with EEV was the OMG! Short film 
competition. Schools were encouraged to download the OMG! Resource and Waste Wise 
Kit, to use the lessons plans and to encourage students to create a short film in their chosen 
genre. The competition theme was: “Reducing litter at school and in our community makes 
a positive impact on our environment. Get creative and make it fun!“  
 
Schools picked one of the following categories: 

1. Involving your whole school to reduce litter in your school grounds OR 
 

2. Reducing litter outside the school gates in your local community via campaigns such 
as Take 3 for the Sea, Clean Up Australia Day etc. 

 
EEV partnered with EnviroCom and Trash Puppets to offer a suite of prizes for winners and 
runner-up schools. The Environmental Film Festival organisers screened the winning films at 
their education day. The winning schools were thrilled to see their films on the big screen in 
front of a large audience. 
 
In 2018, the OMG resources were updated. Secondary schools were invited to trial the 
refreshed resource and record their experience of the lessons.  
 
Contributed by Nicole Butler and Dominique Dybala 

 
WIPE OUT WASTE 2018 - MOONEE VALLEY CITY COUNCIL  
 
Wipe out Waste is a Moonee Valley City Council waste minimisation project. 
EEV partnered with Moonee Valley City Council to deliver waste and litter audits with 12 
participating Wipe out Waste schools. Initial snapshot audits were delivered in Term 1, 2018 
and a second audit will be conducted in Term 4, 2018. Four participating schools are now 
active ResourceSmart Schools. 
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HOBSON BAY TEACHER ENVIRONMENT NETWORK 
 
The Hobsons Bay Teacher Environment Network (TEN) continued in 2018. The network 
expanded this year to include educators  from the Early Childhood facilities in the council 
area.  
 
The response from this sector has been positive and attendance at the meetings once per 
term has more than doubled the 2017 figure with an average of 20 at each meeting.  
 
The TEN provides an opportunity for educators to find out what is happening in the local 
area to increase education for sustainability. Guest presenters at the network share 
resources and ideas with the group to take back to their schools and centres. The TEN has 
included information on the local marine environment; council supported activities; using 
native plants in edible gardens and increasing use of outdoor spaces.  
 

 
 
 
 

 
 
 
 
 
 

 
 

STRATEGIC PARTNERSHIPS PROGRAM  
 
The end of the calendar year 2017, saw the conclusion of the 2015-2017 triennium funding 
for the Creating a Future for Humanity student learning program. EEV submitted several 
proposals for 2018-2020 Triennium and were successful for one new project.  
 

STRATEGIC PARTNERSHIPS PROGRAM 2018-2020: 
SUSTAINABILITY BEGINS WITH TEACHERS  
 
2018 was the beginning of the new triennium Strategic Partnerships Program, funded by the 
Department of Education and Training. The focus is on teacher professional development 
across regional Victoria and metropolitan Melbourne. The project builds on EEVs successful 
metropolitan-based professional learning (PL) delivered in 2017, including: STEaM and 
Sustainability in Victorian Curriculum and Unpacking Climate Change in Victorian Curriculum 
F-10. It will expand to reach teachers and VCE students.  
 

Left: Hobson Bay TEN tracing the sun Right: Soil testing  
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The purpose of the project is to increase access to high-quality, targeted, professional 
learning activities that assist teachers to implement the Learning About Sustainability 
Mapping document and embed sustainability into their teaching and learning 
programs(particularly in regional Victoria). 
 
The key aims of the program are to: 
1. Build teachers confidence and capabilities to successfully embed learning about 
sustainability in the Victorian Curriculum F-10. 
 
2. Improve access to high quality teacher professional learning for VCE Environmental 
Science teachers by: 

● increasing the number of place-based learning opportunities in regional 
locations 

● providing partial scholarships to teachers in rural and regional locations to 
attend annual VCE Environmental Science teachers conferences 

● providing a high-quality, robust and interactive audio-visual platform for rural 
and regional VCE students and teachers to participate in the annual student 
lecture online. 

 
EEV has collaborated with regional partners to deliver these workshops to ensure that the 
session content and agenda matches the needs of the region and aims of the partners. 
 
Learning design 
 
EEV will deliver seven sessions in 2018 in the Gippsland and Loddon Mallee regions. The 
anticipated attendance is a combined 100 teachers across the seven regional sessions and 
VCE workshops.  
 
Each of the sessions will be a practical showcase of ideas, activities, resources and themes 
that link ResourceSmart Schools modules and education for sustainability to curriculum 
outcomes across a variety of learning areas. EEV will bring case studies and examples 
showcasing how and what schools are doing, drawing on our expertise as an organisation. 
 
Contributed by Dominique Dybala 
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FINANCE REPORT 
 
The year ending 30th June 2018 resulted in continued financial solvency for EEV. As per the Audited 
report the 2018 revenue $334,216, the Cost of Sales and Expenses $313,282, returning a profit on 
the year’s trading of $20,934.  Congratulations to EEV for another year of successful operation and 
financial security. 
 
EEV ended the year with the following assets: 

• Cash and Cash equivalents $249,596 
• Accounts receivable and other debtors $25,873 
• Inventory (at cost) $33,229 

 
EEV ended the year with the following Liabilities: 

• Accounts payable and other payables $61,765 
• Employee provisions $132,492 

 
Resulting in the EEV total equity of $233,441 
 
EEV has many income aspects which provide a diversity and strength to the organisation.  Following 
are some of the highlights of the annual financial review. 
 

• External Grants – increased by $43,839 in 2018 to $ 201,375 ($157,536 in 2017) 
1) Sustainability Victoria for ResourceSmart Schools delivery in the Western 
Metropolitan Melbourne. Current contract finishes June 30, 2019. 
2) Department of Education and Training through the Strategic Partnerships 
Program - this calendar year we transitioned into a new funding triennium to deliver 
professional learning to teachers in regional areas and increase access via digital 
means. Previous triennium was the Creating a Future for Humanity program. 
3) 2018 is the final calendar year of a three-year agreement with Mars Wrigley for 
Oh! MY Garbage Litter Education. 

• Members fees - increased by $9,690 in 2018 to $34,908 ($25,218 in 2017) due to an 
increased effort in seeking renewals.  A new membership strategy is currently being devised 
and should engage members meaningfully into the future. 

• Publication sales – decreased by $30,724 in 2018 to $65,350 ($96,074 in 2017) as expected 
(the new edition of the Environmental Science textbook was released in 2017) 

 
Other financial management considerations: 
 

• The transition to Bank Australia has been complete and we now operate with access to all 
accounts (except the credit card). 

• The transition to Xero (online accounting system) has been successful as we started using 
Xero in July 2017. 

• EEV produces an annual budget (although monthly accounting is not directly connected to 
the budget at this stage). 

 
Bank held assets (as of 30th June 2018) include $249,596 (Bank Australia account and DRG account) 
which includes a growing term investment of $51,453. 
 
An additional and significant cost for 2018 financial year was the investment of finances into an 
advocacy campaign related to the coming election. 
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The EEV Executive receives monthly account balance sheets and profit and loss statements as well as 
an analysed matrix report accessed from our systems and prepared by the Treasurer. The provision 
of these financial reports ensures a regular commitment to accurate accounting and appropriate 
management of EEV finances. 
 
The 2018 AGM sees the conclusion of the current Treasurer’s four year commitment to EEV in this 
position.  It is with satisfaction that I hand over the role of Treasurer, feeling that I have learned 
much in developing strong protocols to manage EEV finances. 
 
The auditor’s fee was $1800 for 2017/8 audit with Curtain and Co..  The process in getting the audit 
competed resulted in some tight timelines that could have been avoided with better 
communication.  Therefore as Treasurer, I recommend further investigation into the audit process 
and the appropriate Auditor for 2018/9.  This will require the new Treasurer to investigate and then 
the membership to ratify the ensuing recommendation. 
 
Dr. Peta White (EEV Treasurer 2014 - 2018) 
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EEV ANNUAL GENERAL MEETING 2017 - MINUTES 
 
DATE: Friday 24 November 2017 
 
VENUE: Port Phillip EcoCentre, Blessington St, St Kilda 
 
APOLOGIES: Jane Liefman, Annette Gough, Greg Hunt, Mary Catus-wood, Sarah Houseman, 
Julie Wynne, Elizabeth Jenkins, Jane Burns. 
 
ATTENDEES: Josh Ambrosy, Angela Andrews, Neil Blake, Susan Bollard, Nicole Butler, Cyrelle 
Field, Andrew Gooday, Julie Harris, Pen Lynch, Gayle Seddon, April Seymore, Ian Thomas, 
Amelia Travers, Renae Walton, Peta White, Christina Renowden, Cecile van der Burgh, 
Sharron Hunter, Karen Jones, Gio Fitzpatrick, Natalie Davey, Sarah Allen, Jane Ryan. 
 
MINUTES: 

1. Committee  AGM began 7.15pm, MC April Seymore welcomed attendees  
  
2. Previous minutes were tabled, confirmed and accepted   

Moved by Renae Walton and seconded by Angela Andrews  
  
3. Presidents report  - Presented by Renae Walton.  

Moved by Renae Walton and seconded by Peta White 
  
4. EO report – Presented by Julie Harris  

Moved by Josh Ambrosy and seconded by Peta White 
  
5. Treasurer's report - Presented by Peta White 
 Moved by Peta White and seconded by Josh Ambrosy 
 
6. Move to re-engage Curtain and Co. As Environment Education Victoria's auditors for 

2018. 
Moved by Peta White and seconded by Renae Walton. 

 
Vote for: All in favour 
Vote against: None 
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7. Committee elections. Six vacant positions on the Committee of Management are  

declared.    
 
The following Committee Members will be continuing on in their second year of their 
two-year tenure:  

● Angela Andrews  
● Andrew Gooday 
● Julie Wynne 
● David Mould  
● Renae Walton 
● Peta White 
● Belinda Christie 
● Elizabeth Jenkins  

 
New committee members submitted: 

● Jane Liefman – Nominated by Cyrelle Field 
● Christina Renowden – Nominated by Josh Ambrosy 
● Pen Lynch – Nominated by Renae Walton 

 
All voted in favour of accepting Jane, Christine and Pen into the EEV Committee of 
Management. 
 
No other business 
 
Close of the Environment Education Victoria Annual General Meeting at 7.45pm  
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Executive

Committee of Management

VICTORIAN ASSOCIATION FOR ENVIRONMENTAL EDUCATION INCORPORATED
ABN: 51 290 873 970 

COMMITTEE'S REPORT

Your committee members submit the financial report of the Victorian Association for Environmental Education 
Incorporated for the financial year ended 30 June 2018.

Rowena Morrow (President)

Significant Changes

Operating Result

No significant change in the nature of these activities occurred during the year.

Rowena Morrow (President)
Renae Walton (Secretary)
Christina Renowden (Vice President)
Andrew Gooday (Vice President)

• build capacity for best practice environmental education

The principal activities of the association during the financial year were:

Dr Peta White (Treasurer)

• advocate for continued improvement in environmental/sustainability education on behalf of members
• collaborate with like-minded partners to deliver innovative environmental/sustainability education initiatives
• provide a knowledge hub and knowledge leadership for our members including the publication of monthly newsletters 
and our journal Eingana

Dated this

Committee Members

The names of committee members throughout the year and at the date of this report are:

Signed in accordance with a resolution of the Members of the Committee.
The surplus for the year amounted to $20,934.

Angela Andrews
David Mould
Elizabeth Jenkins

Principal Activities

• provide Community of Practice gatherings for members

Jane Liefman
Penelope Lynch
Julie Wynne

Dr Peta White (Treasurer)

Dr Belinda Christie (Co-opted Committee Member)

1

16th day of November 2018



Note 2018 2017
$ $

Revenue 2  334,216  303,196 
Cost of sales (51,973) (51,276)
Other expenses (261,309) (264,758)
Current year surplus  20,934 (12,838)
Net current year surplus  20,934 (12,838)

Total other comprehensive income for the year - - 
Total comprehensive income for the year  20,934 (12,838)
Total comprehensive income attributable to members of the entity  20,934 (12,838)

VICTORIAN ASSOCIATION FOR ENVIRONMENTAL EDUCATION INCORPORATED
ABN: 51 290 873 970 

STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
 FOR THE YEAR ENDED 30 JUNE 2018

The accompanying notes form part of these financial statements.
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Note 2018 2017
$ $

ASSETS
CURRENT ASSETS
Cash and cash equivalents 4  249,596  298,275 
Accounts receivable and other debtors 5  25,873  6,338 
Inventory - at cost  33,229  7,218 
TOTAL CURRENT ASSETS  308,698  311,832 
TOTAL ASSETS  308,698  311,832 

LIABILITIES
CURRENT LIABILITIES
Accounts payable and other payables 6  61,765  84,697 
Employee provisions 7  13,492  15,628 
TOTAL CURRENT LIABILITIES  75,257  100,325 
TOTAL LIABILITIES  75,257  100,325 
NET ASSETS  233,441  211,507 

EQUITY
Retained surplus  212,507  223,705 
Current year profit/(loss)  20,934 (12,198)
TOTAL EQUITY  233,441  211,507 

VICTORIAN ASSOCIATION FOR ENVIRONMENTAL EDUCATION INCORPORATED
ABN: 51 290 873 970 

STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2018

The accompanying notes form part of these financial statements.
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